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Work Integrated Learning 

UQ has defined Work Integrated Learning (WIL) as: 

“Learning experiences that explicitly integrate theory with practice within a purposefully designed curriculum  to 

foreground employability.” 

This definition is deliberately broad to leave room for innovation and academic freedom in course design.  The most 

commonly used Work Integrated Learning activities at UQ are: 

 Industry Placement 

 Industry Projects 

 Work Simulations 

 Field Experiences 

 Entrepreneurship/Enterprise 

 Reflection On Current Employment 

However for a learning activity to be considered WIL it must meet the following criteria: 

 Provides an opportunity for student to integrate (or observe the application of) discipline-specific skills and /or 

theory into work practice; and 

 Students are assessed on their involvement in these activities; and 

 Learning objectives communicate the development expected from the activity. 

Work Integrated Learning is founded on the concept of experiential learning with reflection as a critical requirement of 

the experiential learning process (1).  It is assumed that reflection will be integrated into all WIL courses, however it is 

not a requirement that the reflection is assessed (2).
 

The WIL Guide to Good Practice 

The Work Integrated Learning Guide to Good Practice has been developed to assist staff to: 

 Develop a common language around WIL 

 Understand the key components that make up high quality WIL  

 Identify the level of WIL provision currently offered in a course and/or across a program to ensure that the WIL 

is appropriate for the student’s stage of study 

 Make changes to WIL courses (including creation of new learning activities and assessment) to increase the 

quality of WIL provision  

Key concepts: 

The Guide uses the concepts of Authenticity and Proximity (3) as foundational components of high quality Work 

Integrated Learning activities. 

Authenticity refers to how closely the learning activity resemble tasks that might be encountered in normal work 

practice. 

Proximity refers to how closely the context of the task resembles a real work environment and the level of interaction 

with industry practitioners (physical authenticity). 

Using the Guide: 

The Guide is designed to support the establishment and continuous improvement of WIL courses.    

A course with both low proximity and low authenticity can be extremely successful if delivered at an early stage of a 

degree or if students do not yet have the requisite knowledge or skills to be able to perform at a higher level of 

authenticity or proximity. 
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However if a course is in the later stages of a program and aims to consolidate the learning from across the program it 

may be more appropriate to provide a higher level of authenticity and proximity. 

The Guide is by no means prescriptive and it is possible for your learning activity to overlap neighbouring segments.   

The most important considerations are: 

 Is the activity appropriate for the students’ stage of study/ level of assumed prior learning? and  

 Does the activity allow students to satisfactorily achieve the course learning outcomes? 

Suggested uses: 

 New course creation: understanding the key elements of WIL and determining the levels of 

authenticity/proximity that will be most appropriate for the cohort based on their prior learning; 

 Review of existing course: positioning a current course on the Guide to help determine if improvements to 

authenticity/proximity need to be made; 

 Program mapping of WIL: positioning current and proposed courses on the Guide assist with scaffolding 

employability learning across a program; 

 Activity/Student allocation: positioning of available opportunities and student capabilities on the Guide to 

assist with the allocation of suitable activities; 

 Industry engagement: use of the Guide in discussion with industry partners to determine the level of 

involvement in the activity based on your positioning of the course; 

 Student evaluation: comparison of student feedback on their learning activity with the positioning of your 

course on the Guide to determine whether the activity meets the anticipated learning outcomes. 
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